[image: image1.png]



CONSULTING AGREEMENT
FOR
PERMAMANT RECRUITMENT

This agreement made at JAIPUR on ………………
Between
 M/s-…………………………………………………
A company incorporated under the Companies Act, 1956 and having its regional office at 
(Address)-
(Herein after referred to as COMPANY) of one part 
And
M/s. Axcess Consultancy Services having registered office 43-44, Shiv Nagar, Benar Road, Jhotwara Ind. Area, Jaipur-302012 (hereinafter referred to as ACS) of the other part.
1. Whereas the party of the 1st part is in the need of suitable employees from time to time.
2. The party of the 2nd part is engaged in the services of providing right candidate for the right job to its Clients, as and when specific requirement is made for.

Now, therefore this Agreement witness as under:
Terms and Conditions
When company agrees to interview a candidate referred by ACS, Company acknowledges that it has read and accepted in full terms and conditions, including ACS Service charges, and unless otherwise agreed by ACS in writing in advance, Company agree to make payment in accordance with Service charges.
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CONSULTANCY
SERVICES



Retained Executive Search & Selection: ACS uses a systematic and extensive executive search methodology for these assignments, and keeps company informed of progress. The process involves searching in a particular industry sector to determine the high caliber performers who may consider a career change.
Advertised Search & Selection: Involves a combination of pn rint and electronic advertising and traditional search techniques to identify candidates across different functional levels. It allows you to reach a broad candidate base or, where necessary, 
to identify individuals with non-traditional qualities that would not have been located through other means.
Database Search: This provides Companies with immediate information on candidates as they re-enter the job market, or contemplate a career change. ACS and its affiliates own a powerful database of candidates across India.
Confidentiality: ACS shall retain in strictest confidence, and shall not use for the benefit of itself or others, except for you or candidates, all confidential matters known to ACS relating to the business and operations of your company learned by ACS formerly or hereafter, and shall not disclose them to anyone except to candidates or upon your express prior written consent. ACS shall take reasonable steps to ensure that all of its employees shall be bound and shall respect this duty of confidentiality. This duty of confidentiality shall not apply if ACS can reasonably demonstrate that such confidential matters have entered into the public domain.
Candidate Information: Company shall retain in strictest confidence all information provided to you regarding candidates referred to you by ACS, and shall use such information only for the purpose of evaluating and hiring such candidates. You will not, without the express written consent of ACS, refer such information to any third party (company, organization, person, etc.) or associated person, regardless of location. In the event such referral is made by you to any third party (company, organization, person, etc.) or associated person, with or without express written consent of ACS, and the candidate(s) is (are) hired (either by verbal or written agreement) for any position with that third party (company, organization, person, etc.) or associated person, regardless of location, within 12 calendar months from the date of the initial referral by ACS to Company, then ACS reserves the right to charge and will charge company the relevant agency fee stated in its Fee Schedule.
ACS Service: ACS Personnel Company Service Managers normally will contact company within one business day of enquiry to advise of the availability of potential candidates for your position. Company CSM will endeavor to confirm the number of interviewees within one day from your initial job briefing, and provide a short-list of specially interviewed and qualified candidates within four days of your briefing. Whilst at ACS we endeavor to select candidates who are suitable for your needs it is recognized that our Company has full responsibility for ongoing supervision and direction, therefore we cannot be liable for any loss or damage, or other costs irrespective of how they are caused, which may be suffered in connection with the introduction of the candidate to company.
Replacement Guarantee: In the event a candidate referred by ACS is hired by company choose to resign his/her position within the relevant guarantee period (2 months i.e 60 days from the date of employment); ACS will provide one (1) complimentary replacement based on the original job specifications. ACS will cancel the original debit note and issue a replacement debit note in accordance with our Fee Schedule. ACS will either charge or issue a credit note for the difference between the original and the replacement debit notes. All requests for replacement must be made in writing within 7 calendar days of the original candidate resignation. Replacement guarantee only applies if you have settled the debit note in full for the specific job within 30 days from the candidate commencement date.
Fees: ACS will charge fees to company in respect of a candidate who enters into a contract of employment, or a contract for services as a result of an introduction made by ACS. Introduction will be deemed to have effected once the Company and candidate make contact by any means as a result of ACS efforts and search procedures. Fees will be charged if a candidate introduced by ACS to the Company is engaged within twelve (12) months of the date of initial introduction and last contact.
Fees are expressed and calculated (as shown below) as a percentage of the first years total annual remuneration package (CTC). 
For all positions, Company agrees to pay: 

1.10,000/- per hire below 1.0 lacs per annum

2.10% on CTC ( Basic+FBP+Retirals) upto 14.99 lacs

3.13% on CTC Above 15 lacs to 50 Lacs

5.16% above 50 lacs


6. In case of international assignment a flat fees of 16% will be charged

7. Rs.11000/- Advance Deposit, to be adjusted against first invoice   
Bank Details - 
Name: Canara bank
Account No : ac/no 0362201105574
IFSC Code: CNRB0000362
Name as per Bank Account : Axcess Consultancy Services



Note: 1.An additional fee of 18% will be charged as  GST as per the prevailing Indian Government policy. ( or as applicable.)
2. In case the organization signs any kind of bond with the candidate our Fees is 16% of the annual CTC.

Fees will be billed in Indian Rupees at the exchange rate prevailing on the date the candidate commences employment, and as quoted by RBI.

Payment of Debit Notes: All debit notes are due on presentation. ACS will charge you two percent (2%) of interest per thirty (30) calendar days, or part thereof, on the total fee for each debit note not paid within 30 calendar days from the day the candidate commences employment with your company. It is ACS policy to seek legal enforcement of overdue debts.
Candidate Reference Check: The Company shall be responsible for obtaining and verifying any references (including the confirmation of any professional or academic qualifications) and for arranging all medical examinations and investigations of the candidate and for obtaining any visa work and other permits and shall satisfy itself as to the suitability of any candidate prior to an engagement. ACS will only obtain and verify professional references upon the request of the Company on the understanding that ACS shall not be held responsible for the accuracy of the information supplied by referees.
Disclaimer/Limitation of Liability: ACS carefully screens and evaluates the skills, experience, and personalities of all candidates and endeavors to provide accurate information to you regarding the same. However, you are ultimately responsible for determining whether or not a candidate's skills, experience and personality meet your requirements. ACS accepts no responsibility and you agree not to hold or attempt to hold ACS responsible for any omission, incorrect evaluation or other matter related to the candidate and your decision to hire him/her for any position. In addition, you agree not to hold or attempt to hold ACS liable for any loss or damage, or other expenses regardless of how caused, which you may sustain or for which you may become liable, arising out of, or in connection with, the referral of any candidate to your company
General: 
(A) No waiver of any provision or waiver of breach of any provision of these Terms and Conditions shall be deemed to be a waiver of the right of ACS or Company to enforce strict compliance with the provisions hereof in any subsequent instance. 
(B) ACS reserves the right to modify, vary, add to or amends these Terms and Conditions and will provide written notice to Company as and when necessary. 
(C) These Terms and Conditions shall be governed by and interpreted in accordance with the substantive laws of the Indian Court and its courts shall finally settle all disputes arising in connection thereto. 
(D) If any provision of these Terms and Conditions is deemed invalid or unenforceable by a court of law, that invalidity or unenforceability shall not affect any other provision of these Terms and Conditions. 
(E) These Terms and Conditions contain the entire agreement of the parties with respect to the subject matter hereof and supersede all agreements and understandings between the parties concerning the subject matter hereof. It may not be changed orally.
(F)ARBITRATION This Agreement is governed by and will be construed in accordance with the Indian Laws. Any dispute, controversy or claims arising out  of or relating to this  Agreement  or  the breach,  termination  or  invalidity  thereof,  shall  be settled    by arbitration  in  accordance  with  the  provisions  of  the  Indian Arbitration   and  Conciliation   Act,   1996.   The   arbitral   tribunal shall   be composed  of  a sole  arbitrator  to  be appointed  by  both  the  parties  with mutual understanding for a fixed fee. In case the parties fail to  come to  a consensus for appointment of a sole arbitrator within a period of one month from  the date of communication of the dispute, the parties shall appoint an arbitrator each, who  in turn  shall appoint the third arbitrator. The place of arbitration shall be Jaipur and any award whether interim or final, shall be made, and shall be deemed for all purposes between the parties to be made in Jaipur.
(G) The arbitral procedure shall be conducted in  the English language  and any award  or   awards  shall  be  rendered  in English.  The  procedural  law  of arbitration shall be Indian law. The award of the arbitrator shall be final and the conclusive and binding upon the Parties, and the Parties shall be entitled (but not obliged)  to enter judgment  thereon in  any or more of the highest courts having jurisdiction
(H) JURISDICTION- Both parties hereby submit to the exclusive jurisdiction of the courts situated at Jaipur, India
SIGNED AND DELIVERED BY                                         SIGNED AND DELIVERED BY
For  Axcess Consultancy Services  
                            
 For  
Authorized Signatory 




             Authorized Signatory
Name:  Manoj Agrawal




 Name: 
Designation: MD and CEO




 Designation: 
Date: 27.01.2022  


          


 Date:  

